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PART-I

GOVERNMENT OF SINDH
LABOUR &
HUMAN RESOURCES DEPARTMENT
Karachi dated 28" July, 2025

Notification

No. L-II-13-3/2016-): 1n supesses:ion of this department’s Notfication of even
number dated 22nd October 2024, and in pursuance of the provisions of Section 5 of
the Sindh Miimum Wages Act, 2015, the Government of Sindh directed the
Minimum Wages Board, Sindh (heremafter referred to as "the Board") to revise and
increase the minimum rates of wages for all categoties of workers employed in 60
industrdes in the Province of Sindh by up to 8.1%.

2. Whereas the Board, after examining the (I)bjectinns and suggestuons recetved in
response to its Notficaton No. MWB/R&S/1(2)/88-2025 dated 04th July 2025, has
submitted its recommendations for the revision of the minimum wages.

3. Now, therefore, in exercise of the powers conferted under Section 6(1)(a) of the
Sindh Minimum Wages Act, 2015, the Government of Sindh 1s pleased to declare the
revised minimurn rates of wages for the following three categories of skilled workers
employed in the said 60 industries, with effect from 01st July 2025:

Recommendations of Minimurmn Rates of Wages of Semi-Skilled, Skilled and
Highly Skilled Workers Employed in 60 Industries in Sindh on reference from

Government of Sindh under Section-4 _of the Sindlh Minimum Wages Act, 2015.

1. Semi Skilled Rs. 41,380/- Per Month
2. Skilled Rs. 49,628 /- Per Month
3. Highly Skilled Rs. 51,745/- Per Month

(1) Auto Workshop & Garages (2) Au Conditioners, Refrigerators And Deep Freezers
(3) Agriculture Workers Industry (3) Beverage Industiy (5) Bidi Binding Industry (6)
Brick Klin Industry (7) Building & Road Construction (8) Bus Body Building
Industry(9) Battery Manufacturing Jadustry. (10) Cement Mdustry (11) Ceramic
Industry (12) Chemical & Other Cheraical Industry (13) Construction Industry (14)
Cotton Ginning & Pressing Industry (15) Cinema Houses Industry (16) Custom, Tax
Clearing And Insurance Agencies Industry (17) Cycle Parts & Manufacturing Industry
(18) Dairy Product Industry (19) Electac Appbances Industry (20) Electnic Wires And
Cables Industry21) Fernlizer Manufacturing and Allied Industry (22) Flour Milling
Industry (23) Foam Products [ndusny (24) Food Industry (25) Furniture & Wood
Working Industry (20) Glass Bengal Industry (27) Glass Industry (28) Hair Salon &
Beauty Clinies Industry (29) Hostery Futung Tudustry (30) Hotel Industy (31) Ice &

Liv-244 Ext- I- 191 (1505) Price Per Page Rs. 10/-

CamScanner


https://v3.camscanner.com/user/download



https://v3.camscanner.com/user/download

_____THESINDILGOYT, GAZETTE EXT, JUL,30,2025  PART-

No employer shall pay any workee engaged in an occupation or trade listed i the

annexed schedule (Annexure-A) at a tate lower than the corresponding minmunm
wage specified therem

Adult female workers employed 1a the specified industiies shall recewve the same
minimum wage as their male counteeparts when performing work of equal value

All workets 1 these industries shall continue to receive any existing facilities

provided by the employer, including residential accommodation, water, electricity,
medical aid, and recreational amenides.

. The provisions of the Sindh Factories Act, 2015 and other applicable labour laws

shall apply in general, and particularly in matters telated to daily and weekly
working hours, overtime, rest days, and similar conditions of employment.

10. These recommendations also apply to workers covered under the Sindh Minimum

Wages Act, 2015 who are employed on a full-time basis for an 8-hour workday.

. The issue of maintaining wage differentials among workers with varying levels of

experience and efficiency—-either within the same occupation or across different
occupations——is left to the discredon of employess. Such differentiation may be
determined unilaterally or through collective agreements, provided that no

worker’s wage falls below the minimum rate prescribed under the Sindh Minimum
Wages Act, 2015. .

.Nothing in Section 9(b) shall affect a worker’s right to receive wages highet than

the declared minimum rate, where such higher wages are granted under. an
agreement, contract, award, or as a customary practice. Similarly, workers shall
continue to enjoy any established amenities or benefits they are entitled to.

. The detailed schedule of minimum wage rates proposed for different categories of
-semi-skilled, skilled, and highly skilled workers acrcss the 60 specified industries is

attached as (Annexure-A).

.

14. All Industnal, Commercial and other Establishmems rcgistqred under any law shall

pay wages to the employees through cross Cheque/Bank traasfer.

Muhammad Rafique Qureshi
Secretary
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